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ALAYSIA i« heading 1o be an
aged socieny” in two decades, bt
e country needs productive
conomic growth. So, let us count

on our treasured aging population in kecpin
with the 2000 5y bl Development ﬁlmIE
{SDG) agenda. with a particular focus on the
mst Vilnerable - older persons,
With 7% of our society already having
5 in 2020,
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The icing an the cake:
re-employ older

to the economyy, beyond their

Tt was found in the UK that the alder peogl

higher tax contributions, while

it s ded that the
proposed new Employment Act has uplified
the contribution of women in soclety, there
was no inclusive mention of older persons. A
plethora of studies have indicated Giat an
agelng population does provide significant
prospects for sustainable development related
to the economy, lahour market and soeiety.
Contrary to the rhetoric that increased
nployment among older workers negatively
affects employment prospects of younger
waorkers, the World Bank has noted pertinent
international data for Malaysia with no such
evidence.

In fact, if more Malaysians aged 50 to 64
were actively engaged in the labour market, it
can help address talent shortages, which the
country is facing as nated by the World Bank.

In Sweden, empirical evidence suggests
engaging an older workforee does not mean a
loss In productivity. On the contrary, it rapidly
expanded. Meanwhile in the UK and Kenya, a
2017 swdy found that older persons readily

1 their ¢ P
patierns,  far  oumweighed
Bovermment  expendiure  on
them via combined pensions,
wellare and healtheare,

JIF Malaysia intends to he a
caring SDG-oriented nation, it
must walk the tlk, We do no
have 1w go far but just look at
singapore. Twenly five per cent
of its population is forecasted (o
be aged 65 and older by 2030,
according 0 the  Asian
Development Bank statistics. Bug
its labour policies twards older
persons is magnanimaores,

In fact, Singapore have clear
and  spe notadons in a
separate Betirement and Re-
employment Act. Employers are
not allowed 1o dismiss any
employee based on age, Instead,
employers  must  offer  pe-

I o eligible

o an

wha m 62 (the

while embracing new technologics - which
must Malaysian seniors can attest 1 by their
postings on social media.

In terms of social capital - of working

retiremnent age in Singapore), up
1o age 67, w continue their
employment.  There exisis a

uge.
he's

“In terms of
social capital —
of working
together to serve
a cammanf
urpose o
gqﬂﬁry and
equity for all -
older workers are
often crucial
sources of history
and wisdom,
caretakers of
culture, sources
of social
traditions, are
informed and

|\r|:nn'=. who are 63 and above will recelive an

additional offser of up 10 3% of an
employee’s monthly wiges.
Compare that with here, where
employers only need 1o
comribuic a mandatory 4% of the
employee’s monthly salary to the
I p)lju_\.'ef‘!\ Provident  Fund
(EPE),

Sadly, as the UN has
indicated, older persons do not
benefit  systematically  from
development gains in all contexis
of policy development. They tend
w0 be overlooked in policy
discourse, and thelr needs and
rights are aften inadequately
addressed.

Lest we forget, post Covid-19,
poverty in Malaysia has become
a prevalem matter for many
households, charaeterised by
income insecurity,  especially
after  the  multitude  EPF
withdrawal schemes,

As noted by the International
Labour Organisation, eradicating
ald age poverty requires the will
and courage of all concerned,
especially in providing social
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for suitable job, it may offer an Employment
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As for economic development, studies  a last resort employment assistance payment at the Fucr.ﬁma Creative Fndustnes.7
hawve: suggested that older persons can makea - equal o a one-off ling to Universiti Tunky Abdul Rohman
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UNIT KOMUNIKASI KORPORAT UNIT PERANCANG EKONOMI, JABATAN PERDANA MENTERI



	Aged society can contribute to growth

