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Building the bumi talent
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WHEN Ibrahim Sani took over
as chief executive officer of
Yayasan Peneraju in November
2023, the agency was alrea
known for l:‘ mission to build
bumiputra talent through train-
ing, certification and education

programmes.
But in less than two years

under his leadership, the agen-
cy has gone from funding a
few hundred bumiputra tal-
ents (o enrol thousands
annually - all while running
on the same RM150mil alloca-
tion.
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'Meeting economic needs
through accountancy
Ibrahim, a chartered account-
ant, says Malaysia’s economic
ambinions depend on the
strength of its financial services

sector
“Any country that has sur-
passed the glass barrier of
developing to developed has
financial occupations as a key
driver - chartered accountants,
CFAs, economists,” he says.

Ibrahim points out that the
Malaysian Institute of
Accountants (MIA) estimated 13
years ago - around the same
time Yayasan Peneraju was
established in 2012 - that the
country needed at least 60,000
chartered accountants to sup-

its economic goals.

Today, membership still hov-
ers at around 40,000

Malaysia's progress toward
high-income starus, he adds, has
been slowed by wage stagnation
and skills gaps.

The demand is clear, with
90% of Yayasan Peneraju
accounting scholars securing
Jobs even before graduation,
with the figure rising to 100%
within six months.

“This shows the market has
an insatiable demand for
trained chartered accountants.”

To meet the demand, Yayasan
Peneraju, Ibrahim says, has
“superscaled” enrolments.

From training 200 to 300
accountants in previous years,
it has produced 850 50 far this
year with the number expected
10 hit 1,500 by year-end

By 2030, Ibrahim wants 5,000
accounting scholars a year, con-
tributing over 10,000 new char-
tered accountants over the next
five years.

*To put that in context, MIA
| took 12 years to grow from
20,000 to 40,000 members. We
want to help them go from
40,000 to 50,000 in five.” he

says

A new financing model

The biggest shift has been in
how Yayasan Peneraju funds
training

Previously. it channelled bulk
payments o training providers,
who then worked with pro-

mme managers and interme-
llaries (o recruit students - a
system that benefited providers
but added layers of costs

UNIT KOMUNIKASI KORPORAT

Building the

bumi\‘utale

= I
. it's when they d K We need 10 impr
Now, the agency funds talents By Yayasan Peneraju’s esti-
directly. mates, the country is already
B The country “We believe that the talent_ short of 100,000 technologists.
needs at mmir 's what hedar mre nm for h:ﬂd;lﬂomﬂy. l;:dmology itsell
eir career and professi i jobs.
journey,” says Ibrahim. Automated systems across
least 60,000 "The impact has been dramat.  indusries, rw'mmm.am says
ic. make jobs redundant.
chartered mﬂe claims leM SAP 0:):“"“ while consolidation ‘I;l bllllul.‘l."
at once cost RM30,000 can and other sectors reflects
accountants now be obtained at RM11,000, same trend.
the
to support "u'."" mm&eulln:;‘mor;g train- &mmmmm TalentCorp. I
. g providers pushing fees onomy Ministry an
economic goals down. Resources Ministry, Yayasan
Cloud computing and Peneraju is mapping (urure
machine learning programmes ;nles a';dilml those set (0
that averaged RM20,000 to eplet:
X now offered for
about RM5,000. The results
A Lower costs, Ibrahim says, 1m.
" %’:1?1?:1), have also spurred d';nund sm:l‘m"! the helt agen
: [
‘Where 50 to 100 students Ibrahim hl'zfl‘::t‘::mumg
wants 5,000 enrolled previously, training ) sullf o ear after Yeor
tin: providers now attract between  more (! ﬂ" Zeption in 2010
accounting 2,000 and 5,000. From 1% Yayasan Peniril
scholars The shift to loans rather than  until 2025 0S5 000 (.00 (e
0lars a year, | ynolarships has also changed  enrolied Bl ms first Yo
with 10,000 mindsets I ber was 000
4 With 0% nterest loans, partic- "“,'?.’17 fose 10 7;‘ ¢ is 12,000,
new chartered ;‘:;'.';’ carry a responsibilify to Yfm,‘, e -;:7‘,,",'.:::: ¥
accountan *Previ th scholar- with 4. ng certific?
MRt ships) o sense of enti-  3CCOUTCennology Pr*”
A v, there's serious- o5 same
e commenc: Drahim #3624 WU GO allord 8
res. pudget: . But with price
B Th " TS et year, however. 200 hesd COUE T2 600,
€ agency Yayasan Peneraju WIITEETE, - cuts, we 0
i duce scholarships - bU! ibrah secting training
amstomap | Jcbsaomify’ W o Tereas their
alumni into short technology  that many I iments and prices are going
leadership o s areatfords”  E1GC0p even further.
1
d eritical - 2030, the agency aims
tracks - ! on enral 500001 tech pro-
. rechnology disry) es annually.
business, I'dmsmmg v Yayasan Peneraju hals also 4
: " , a place-and-
professiont]  “hht e S T
ih talent, noC
or community ;’f‘ﬂ:ﬂ"f,,ﬁ“rﬂ.‘mm islooking _ ployed bumiputra individuals
s that subsidises salaries by

into the tracking of tech talent
enrollment.

leaders

RM1,500 per month for eight

nt

months, besides training subsi
dies of RM5,000 to RM9,000 in
technology

Alumni and leadership
development

Yayasan Peneraju, which
counts nearly 70,000 alumni,
had done little tracer study to
track their progress, but agency
has now stepped up alumni
engagement to capture long
term career outcomes

Ibrahim says many former
participants are now in middle
management, moving towards
Csuite roles.

Over the next five years. the
agency aims to map its alumni
into leadership tracks - busk
ness, professional, or communi-
ty leaders.

“When we put this in(0 8
cycle, It becomes a vartuous
cycle for us to create future
value creators.”
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“Tnink of us as a specialist in

rofessional and tech-based cer-
ufication - a kind of service pro-
wider for accountancy and digi-
tal skills,” Ibrahim says.

Moving forward, Yayasan
Peneraju’s mission is clear; * We
will continue working with the
Finance Ministry and all stake-

holders to develop bumiputra

talent who are globally competi-

tive.”
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